
CUMBRIA HEALTH AND WELLBEING BOARD

Meeting date:    20 February 2018

From: Director of Public Health

JOINT STRATEGIC NEEDS ASSESSMENT – MILITARY 
VETERANS

1.0 EXECUTIVE SUMMARY

1.1 The Health and Wellbeing Intelligence Group has produced the next output 
for the Joint Strategic Needs Assessment (JSNA) for review by the Board.  
As previously agreed, the Military Veterans summary has been produced 
can be found in Appendix 1.

1.2 The Military Veterans chapter is currently out for consultation to the Health 
and Wellbeing Locality Forums, and the Public Health Alliance members.  
The deadline for responses is 28th February 2018 and any updates will be 
considered along with comments from the Board.

2.0 LINKS TO THE HEALTH AND WELLBEING STRATEGY

2.1 The production of a JSNA is a statutory duty imposed on Local Authorities 
and Clinical Commissioning Groups in accordance with Section 116 of the 
Local Government and Public Involvement in Health Act 2007.  Under the 
Health and Social Care Act 2012, the Health and Wellbeing Board is 
responsible for preparation of the JSNA on behalf of the County Council and 
the Clinical Commissioning Groups.  In accordance with the Health and 
Wellbeing Board remit as set out in the Council’s Constitution, the JSNA 
must be prepared in order to inform the Joint Health and Wellbeing Strategy 
of the Health and Wellbeing Board.  In addition, it should inform activity 
commissioned by the health services, local authorities and other public 
sector partners.  This report submits one output for consideration by the 
Board (Appendix 1).

3.0 RECOMMENDATION

3.1 That the Board considers the Military Veterans JSNA chapter, providing 
comments and feedback where appropriate and agrees the Director of 
Public reviews the incorporated comments before publication.



4.0 BACKGROUND 

4.1 The production of the JSNA is a statutory duty of the Health and Wellbeing 
Board along with the Pharmaceutical Needs Assessment.

4.2 The Health and Wellbeing Board agreed at its November 4th 2014 meeting 
that a more iterative approach would be beneficial.  Previous versions of the 
JSNA have been compiled at a point in time which whilst providing a 
comprehensive snapshot very quickly become out of date.  The Health and 
Wellbeing Intelligence Group produces the JSNA as part of an ongoing 
process. The JSNA process is currently being reviewed and following 
consultation with stakeholders proposals will be submitted to the Board for 
consideration.

4.3 The JSNA is analysed in topics and reported by topic and executive 
summaries.  The topics and timetable previously agreed by the Health and 
Wellbeing Board can be found here: 
https://www.cumbriaobservatory.org.uk/jsna/ 

4.4 The outputs have been consulted with the Health and Wellbeing Locality 
Forums, the County Council  Extended Leadership Team, the Public Health 
Alliance members.  It is requested that comments and the actions in respect 
of feedback received are reviewed by the Director of Public Health following 
the meeting before publication.

4.5 The purpose of the JSNA and the Joint Health and Wellbeing Strategy is to 
improve the health and wellbeing outcomes of the local community and 
reduce inequalities for all ages.

5.0 MILITARY VETERANS

5.1 There are significant problems with estimating the size of the veteran 
population as there is no single reliable data source. In October 2017, the 
Office for National Statistics (ONS) reported that whilst there is value in the 
administrative datasets on service leavers, it only partially meets the user 
need and therefore a census question on service leavers has been 
developed and will be recommended for inclusion in the 2021 Census; thus 
enabling, for the first time, the cross tabulation of veterans data with all other 
characteristics gathered by the 2021 Census and providing access to 
veterans data at small area level (e.g. wards).  

5.2 Current estimates based on the Ministry of Defence’s annual Location of 
Armed Forces Pension and Compensation Recipients dataset report that at 
March 2017 there were 3,190 veterans in Cumbria who were in receipt of 
one or more armed forces pension or compensation scheme, equal to a rate 
of 64.1 veterans per 10,000 population; slightly higher than the national 
average (UK 57 veterans per 10,000 population). 

5.3 Of Cumbria’s districts, Carlisle had the greatest number and rate of armed 
forces pension and compensation veterans, while all of Cumbria’s districts 
except Allerdale had higher rates of armed forces pension and 
compensation veterans than the UK average. 

https://www.cumbriaobservatory.org.uk/jsna/


5.4 The 2014 Veterans' Transition Review reports that the overwhelming 
majority of those leaving the Armed Forces are fit and healthy and remain 
so, going on to lead productive lives and not experiencing any disadvantage 
in accessing healthcare. However, the report identified the following 
concerns:

 Mobility, independent living and social isolation issues in veterans over 
65 years old;

 Musculoskeletal disorders and hearing loss in small numbers of “post 
9/11” veterans;

 Alcohol misuse and associated mental health problems, predominantly 
in younger male veterans – notably from lower ranks or those who left 
the Service early.

5.5 Mobility, independent living, social isolation, alcohol misuse and mental 
health problems have all been covered by previous JSNA chapters. Links to 
the relevant chapters are provided in the document. 

5.6 Recommendation for Consideration by Commissioners is the 2014 Veterans' 
Transition Review provided a series of recommendations based on findings, 
including a number of recommendations relating to health. Commissioners 
are encouraged to consider the above report and its recommendations, as 
well as reviewing the information provided in Cumbria’s previous JSNA 
chapters relevant to the specific concerns raised by the Veterans' Transition 
Review.

Colin Cox
Director of Public Health

February 2018

APPENDICES

Appendix 1 – Military Veterans JSNA Chapter

BACKGROUND PAPERS

No background papers.
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